
How to Develop Compassion Satisfaction
in Supervised Visitation

Acknowledge your successes
Regularly reflect on the meaningful role you play in
supporting safe, structured visits for children and families.
Recognize moments where your presence, consistency, or
calm response helped create safety, connection, or stability.

Practice self-care
Prioritizing your physical and emotional well-being helps you
stay regulated and present during visits. Taking care of yourself
supports your ability to manage stress, remain attentive, and
continue showing up for emotionally demanding work.

Help create a supportive workplace
Engage with coworkers and supervisors who value emotional
well-being, communication, and teamwork. A supportive work
environment can help reduce isolation and make challenging
cases feel more manageable.

Participate in professional development
Ongoing training in trauma-informed practices, child
development, and supervised visitation skills can strengthen
confidence and increase satisfaction by reinforcing your
competence and effectiveness in the role.

Maintain a work-life balance
Setting and maintaining boundaries between work and personal
life (especially after difficult visits) helps prevent emotional
overload and supports long-term compassion satisfaction.

Utilize your available support systems
Accessing peer support, supervision, and consultation provides
space to process difficult experiences, gain perspective, and
recognize the positive impact of your work.

Advocate for a reasonable workload/caseload
Reasonable schedules and caseloads allow supervised
visitation professionals to remain attentive, regulated, and
engaged, supporting both professional well-being and higher-
quality visits for children and families.

 (Milliard, 2020; Stoewen, 2021; Keller & Semmer, 2013; Norris et al., 2011; Chamberlain & Miller, 2009)
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